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NOTES ON CURRENT LEGISLATION 57 

Free Public Employment Bureaus. The State of Minnesota, on April 
13, 1907, enacted a law (1907, c. 180), which establishes a free public 
employment bureau in every city of 50,000 inhabitants, or over, and 
provides for the conduct and maintenance of the same. These employ- 
ment olfices are to be organized by the commissioner of labor in all cities 
of the required size. Any employer or any person seeking employment 
may apply to these bureaus, without paying a fee either directly or 
indirect ly. The act further provides that the commissioner of labor 
shall appoint one superintendent for each bureau and that this super- 
intendent may be removed by him for sufficient cause. These appoint- 
ments are to be made immediately after the act becomes law and after- 
ward at the commencement of the biennial sessions of the legislature. 

The superintendents must keep a record of all persons applying for 
employment as well as the names and addresses of all persons, firms or 
corporations applying to employ labor and the character of employment 
desired or offered. Beside this, the superintendents must follow the 
directions of the commissioner of labor in the collection of labor statis- 
tics and in keeping of books and accounts and make monthly reports of 
all business transacted, to the office of the commissioner of labor, at 
the State capitol. Every application for employment by employer or 
employee, which is made to the free employment bureaus, is void after 
thirty days from its receipt, unless it is renewed by the applicant. If 
the applicant secures employment, he must notify the superintendent, 
within ten days, on a notification card provided for that purpose. If 
an applicant fails to do this, he may be debarred from future rights and 
privileges of the free employment bureau at the discretion of the com- 
missioner of labor. An annual appropriation of $10,000 is provided to 
carry out the provisions of the act. 

Edith Shatto. 

Hours of Labor. A goodly number of laws limiting hours of labor 
were enacted during 1907. The employments in which hours were 
regulated include: the railway service, the selling of drugs, mining, and 
public works. Limitations imposed upon the hours of labor of women 
and children in certain industries were also enacted in a number of 
States. 

The greatest number of laws relating to hours of labor were enacted 
to protect railroad employees and thus the public. The legislature of 
Oregon passed an act entitled " An act to protect the lives of the travel- 
ing puMic by limiting the hours of service of certain railway employees, 



